Talk to HR / Diversity or your LGBTI network leaders to discuss training/awareness
for your team.

discriminate on
sexual orientation,

Consider having someone from your LGBTI employee network present to
your team .

Ensure that your team knows where to draw the line in terms of
P R OVI D E acceptable/not acceptable workplace behaviours.

Reference changes within the Sex Discrimination Act to
AWARENESS

emphasise the importance of addressing destructive

TRAI N I N G behaviours, within the team and external to it.

Eliminate concerns of those with differing religious or
FOR YO U R cultural backgrounds (behaviour focus, not forcing value /

TEAM cultural change).

KNOW Identify and utilise any additional resources that your

TH AT YOU R organisation offers.
POLICIES ARE
EQUITABLE

UNDERSTAND
THE
TERMINOLOGY

ASSU M PTIONS Understand commonly used terms.
) N D LANG UAG Understand the difference between Sex, Gender

Identity, Gender Expression and Orientation

Know your terminology: what's offensive, what's \

CREATE AN
INCLUSIVE

Try to adopt the habit of not assuming everyone is heterosexual.
Use the word partner instead of husband/wife if you are unsure. BE FAM I LIAR

Catch yourself reverting to stereotypes or bias and make an WITH YOU R
effort to change this.

Never be surprised with the diversity of your team. I NCLUSION
STRATEGY

Know that your HR policies, family and
all other staff benefits apply equally to

LGBTI employees and their families. Be active and visible in your
support of inclusion.
Talk to your team about some
of the inclusion initiatives or
diversity events promoted by
your organisation.
Display visible support for

\ WORK

ENVIRONMENT

Learn a little more about your organisation’s
diversity & inclusion strategy.

Determine how you might both promote and
support diversity and inclusion within your
co REDSPECT workplace & immediate team.
NFIDENTIALITY
AND
SENSITIVITIES

diversity and inclusion in your
office or on your desk.

GET TO KNOW THE
CHALLENGES ESPONDTO
HOMOPHOBIA/
TRANSPOBIA
Respond to questions or related QU ICKLY
commentary in a way that will both WHEN YOU
. edu.cate and inform. SHARE YOUR SEE IT
ISR UNDERSTANDING
Take a stand for inclusion amidsF any
opposition.

Understand the
sensitivities around
disclosure.

Support your organisation’s initiatives and
role model it's values.

pride diversity®





